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Tujuan penelitian ini untuk menganalisis tingkat kesesuaian moderasi budaya organisasi dan komitmen
organisasi atas pengaruh pertisipasi penyusunan APBS terhadap kinerja manajerial. Adanya ketidak
konsistenan diantara hasil beberapa penelitian tentang pengaruh partisipasi penyusunan anggaran terhadap
kinerja manajerial menjadi motivasi penelitian ini.
Data yang digunakan dalam penelitian ini adalah data primer. Subjek penelitian adalah penyusun anggaran
pada SMA Negeri di Kota Semarang. Pengambilan sampel menggunakan metode purposive judgment
sampling. Penelitian menggunakan kuesioner dengan tingkat pengembalian 80% atau 90 kuesioner dari 112
kuesioner yang dibagikan. Analisis data dari penelitian ini meliputi uji validitas, uji reliabilitas, uji asumsi
klasik, dan uji regresi linier berganda.
Berdasarkan hasil analisis yang dilakukan diperoleh 3 (tiga) kesimpulan sesuai hipotessis yang diajukan.
Pertama terdapat pengaruh yang positif dan signifikan antara partisipasi penyusunan APBS dengan kinerja
manajerial. Kedua, budaya organisasi dapat memoderasi hubungan antara partisipasi penyusunan APBS
dengan kinerja manajerial. Ketiga, komitmen organisasi dapat memoderasi hubungan antara partisipasi
penyusunan APBS dengan kinerja manjerial. 
Kata Kunci : Partisipasi penyusunan APBS, kinerja manjerial, budaya organisasi, dan komitmen
organisasi.
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The purpose of this research is analyze moderation of the organizational culture and the organizational
commitment in the influence of APBS participation on the managerial performance. The inconsistency
situation between result of various researchs, about the influence of budget participation on managerial
performance become a motivation of this study.
The data used in the research were primary data. The subjects of the research were the budgeting arranger
in the SMA Negeri at Kota Semarang. The samples were taken by using purposive judgment sampling
method. The research used questionnaires with the return rate 80% of 90 qustionnaires, 112 of them were
distributed. The data were analyzed by using validity test, reliability test, the classical assumption, and linear
regression.
Based on the analyzed using the regression the linear regression test, three conclusion were drawn which
were in line with the hypothesis. Fisrt, the APBS participation had positive and significant influence on the
managerial performance. Secondly, the organizational culture was a moderating variable which could couse
the APBS participation influences the managerial performance. Thirdly, the organizational commitment was a
moderating variable which could couse the APBS participation influence the managerial performance. 
Keyword : APBS paticipation, managerial performance, organizational culture, and
organizational commitment.
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